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Objective: 
 
The objective of this code is to provide a set of guidelines to address the HIV/AIDS epidemic in the world 
of work and within the framework of the promotion of decent work. The guidelines cover the following 
key areas of action: 
 

a) prevention of HIV/AIDS; 
 

b) management and mitigation of the impact of HIV/AIDS on the world of work; 
 

c) care and support of workers infected and affected by HIV/AIDS; 
 

d) elimination of stigma and discrimination on the basis of real or perceived HIV status. 
 
It is the Policy of Kansai Nerolac Paints Limited to promote the culture of caring towards employee's 
health. 
 
Applies to: 

(a) all employers and workers of Kansai Nerolac Paints Limited 
 
Non-Discrimination: 
 
Kansai Nerolac Paints Limited does not discriminate against employees based on above mentioned 
ailments and respects the right of confidentiality about the ailment status of employees. 
 
Kansai Nerolac Paints Limited treats above ailments the same as other illnesses in terms of all of our 
employee policies and benefits, including health and life insurance, disability benefits and leaves of 
absence. 
 
All employees must adhere to our non-discrimination policy. Colleagues who refuse to work with, 
withhold services from, harass or otherwise discriminate against another colleague because of his/her 
having HIV/AIDS, being perceived as having, living with HIV/AIDS, or being otherwise affected by 
HIV/AIDS, will be subject to discipline and/or other corrective actions. 
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Kansai Nerolac Paints Limited maintains an "open-door" policy. Colleagues who feel they have been 
discriminated against as a result of having, being perceived as having, living with or being affected by 
above ailments, and those who have any other related concerns, are encouraged to raise their concern 
to your respective business HR’s. 
 
Education & Training: 
Kansai Nerolac Paints Limited will continue to create awareness and impart knowledge to all employees 
on Human Immunodeficiency Virus (HIV), Acquired Immune Deficiency Syndrome (AIDS), Tuberculosis 
and Malaria. 
 
Employees of Kansai Nerolac Paints Limited shall follow universal precautions to prevent spread of the 
disease. 
 
The company shall undertake / be part of program to promote human health in local communities 
through its CSR initiatives. 
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